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Question 1
Would you mind if I called you by your first name? Acceptable
Question 2
Are you married or do you live with someone? Not acceptable, the question is somehow caring information which might seek to know whether the interviewee is practicing homosexuality or married to opposite sex and may further open for sexual harassment statements. This is forbidden by the U.S. Equal Employment Opportunity Commission.
Question 3.
Are you a citizen of the United States? 
Not acceptable, the question suggestively discriminates against national origin. According to United States Equal Employment Opportunity commission, national origin discrimination is illegal and the law forbids discrimination when it comes to the issue of employment, including hiring, firing, pay, job assignments and any other term or condition of employment. It is unlawful to harass a person because of his or her national origin.
Question 4.
 Have you ever been arrested? Acceptable 
Question 5.
What professional societies do you belong to? Acceptable 
Question 6.
 Are you planning to start a family soon?
 Not acceptable, the question does not come out clearly on the intended meaning of the interviewer because it can either suggest discrimination on the basis of sex and identification of gender. I think the question should be rephrased to, ‘do you have a family? Or are you single? It is unlawful according to U.S. Equal Employment Opportunity Commission to discriminate someone under the basis of their gender or sex.
Question 7.
What kinds of people do you enjoy working with the most?
 Not acceptable, the question is illegal although it does not give a clear meaning. It suggestively asks one to identify the group to which one should work with, either discriminating the person under the basis of gender, race or sex. The U.S. Equal Employment Opportunity Commission states it is unlawful to discriminate any one in their job places under the basis of gender, race or sex.
Question 8.
 How long do you expect your husband to remain here before changing jobs?
 The question does give freedom to the interviewee on the issue of job specifications and the interviewer is despising the couple. The job should be well outlined to evade contradictions. 
Question 9.
 I can’t help but notice the great shape you have kept yourself in. How do you do it?
 Not acceptable, the question directed has some sediments of sexual harassment or advances towards the interviewee. The U.S. Equal Employment Opportunity Commission forbids any advance towards sexual harassment in job places whether during the hiring or at work. The interviewer may face the law.



Question 10.
We are looking for someone who can relate well with college students; you are 52. 
Not acceptable, because the U.S. Equal Employment Opportunity Commission protects workers and applicants for job in the brackets of over forty years. Thus the question is illegal and it shows some discrimination on the basis of age. The question should be,’ do you have experience for working well with college students?
Question 11.
Have you ever been convicted of a crime (beyond traffic violations)? Acceptable 
Question 12.
 Will your family or personal obligations interfere with your ability to keep the hours of this job? Acceptable 
Question 13.
How does your military experience relate to this job? Acceptable 
Question 14.
What are your religious beliefs?
 Not acceptable. It is against the law to show any implication of discrimination against religious beliefs. The U.S. Equal Employment Opportunity Commission states it clear that any act of discrimination under religion is unlawful and punishable by law.
Question15.
How do you feel about getting personally involved with someone at work?
 Not acceptable, the question has traces of advances sexually. The law states clearly that any utterances which may be harassing sexually or provocative to the worker or during hiring process are unlawful.
Question16.
Would you be willing to work on Yom Kippur?
 Not acceptable, the question narrows down to religious lines. However the day should be treated as a holiday and not to be specific at individual level. It rather simplifies that there is discrimination according to the religion, which is unlawful following the U.S. Equal Employment Opportunity Commission.
Question17.
I notice you do not appear to be from this area. From where do you come and how long have you lived here?
 Not acceptable, it is forbidden by the law of the Equal Employment Opportunity Commission to discriminate people with their skin colour, hair appearances, the facial looks and race.

Question18.
 Are you a smoker or a nonsmoker? Acceptable  
Question19.
Are you a homosexual?
 Not acceptable, this question is illegal. It discriminates people on the basis of sexual identification, which is wrong according to the U.S Equal Employment Opportunity Commission. It is unlawful to ask such kind of a question in an interview.
Question20.
 What plans do you have for taking care of the children if you get this job? Acceptable 


Question21.
Do you consider yourself handicapped in any way? Acceptable 

Question22.
Is there any history of chronic illness in your family?
 Not acceptable, the question may be good but it has some implications of discrimination in terms of genetic information which is forbidden by the law of the Equal Employment Opportunity Commission of the United States.
Question23.
 One of your references mentioned that you have a history of depression. Is this still a problem? Acceptable 
Question24.
 Given that you are in a wheelchair, how do you think you will be able to do this work?
Not acceptable, the question is discriminative under the basis of physical appearances and disabilities. The law forbids discrimination when it comes to any aspect of employment including hiring, firing, promotions and any other activity around disability discrimination in the working places.
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